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CHART OF REGULATIONS NON-MEDICAL TRANSPORTATION (NMT) 

DEFINITIONS

A. For Hire Motor Carrier: a person engaged in the business of transporting persons or property by motor vehicle for compensation. O.R.C. § 4923.01(B).  
B. Commercial Motor Vehicle: vehicles with a gross vehicle weight ranting or gross combination weight rating, or gross vehicle weight or gross combination weight or gross combination weight of 10,001 pounds or more; or is designed or used to transport more than eight (8) passengers, including the driver, for compensation; or is designed or used to transport more than fifteen (15) including the driver, not for compensation; or is used to transport hazardous materials 49 CFR 390.5.

-CMV - This means that NMT drivers of vehicles used to transport more than eight (8) passengers, including the driver must comply with PUCO (and the FMCSA) Safety Guidelines.  It also includes anyone driving the Box Truck.
-NMT vehicles with eight or less passengers does not require CMV & should follow the “Cars and Small Vans” column (in addition to the NMT/HPC) requirements.

CHART OF REGULATIONS

	TOPIC
	NMT
	HPC
	CMV
	Cars and Small Vans
	Compliance & Resources

	Driver Qualifications
	
	
	· Must be 21 yrs old,
· Must read and speak English,
· Must be physically qualified to operate vehicle: pass medical exam and a variety of medical conditions not allowed (will be noted in medical exam), and
· Prepared and furnished a list of driving violations.
	Must be 18 yrs old to drive for a motor carrier. (RT Policy is 21 yrs. Old)
	-Driver Qualification File Checklist
-Driver Employment Application

-**Add 21 yrs old & read/speak English in PD

	Employment Application
	
	
	Application for employment as a CMV driver containing residence for the past 3 years; nature and experience driving a CMV; motor vehicle accidents for the past 3 years; all violations of motor vehicle laws for last 3 years; commercial motor vehicle license or permit (if any); details of any denial, revocation, or suspension of any license, permit or privilege to operate a motor vehicle; list of prior employers for 3 years, dates of employment and reason for leaving; and signed that the application is true and complete.
	
	-RT Employment Application
-Background Check Authorization Form
-Driver Employment Application

	Obtain Driving Record
	Obtain a driving record from the BMV no earlier than 14 calendar days prior to initial date of employment.
	Obtain a driving record from the BMV no earlier than 14 calendar days prior to initial date of employment.
	Obtain a driving record from each state where the applicant has lived for the previous 3 years. 

Investigate other motor carriers with whom driver was employed for prior 3 years (see details of requirements).
	Obtain a driving record for each state where the applicant has lived for the previous 3 years.

Investigate other motor carriers with whom driver was employed for prior 3 years (see details of requirements).
	-Pre-employment process (Drivers Abstract)
-Driver Employment Verification 
-Driver Qualification Checklist

	Ongoing Driver Record Checks
	Once every 3 years after the initial check.
	Once every 3 years after the initial check.
	Once every 12 months.
	Once every 12 months.
	-Employee Driver Certification (upon hire & annually)
-Unofficial drivers abstract annually

	General Background Checks
	· BCI criminal record check.
· ARCS Database Checks.
	· BCI criminal record check.
· ARCS Database Checks.
	
	
	-Background Authorization Form & New Hire process

	Driver Qualification Files
	
	
	Must contain:
· Application for employment,
· Copy of motor vehicles records received from all states required upon application and annually,
· Certificate of road test,
· Note indicating annual review of driver record,
· List relating to violations of motor vehicle laws,
· Medical Examiner’s certificate,
· Copy of driver’s authorization for the employer to seek information about alcohol and drug history, and
· Copy of safety performance histories receive from prior employers.
	
	-DQ Checklist
-BMV Driver Abstracts
-NMT New Hire Training Program/ Utilize Talent LMS Certificate of Road Test given by Transportation Department
-Annual Drivers Certification of Violations with HR Director review
-Occupational Health DOT Physical results
-Compliance Tracker
-Drug & Alcohol Test Authorization
-Driver Employment Verification

	Insurance
	Have or ensure that each driver has valid liability insurance.
	Have or ensure that each driver has valid liability insurance.
	· $1,500,000 for vehicle with seating capacity of 15 or less.
· $5,000,000 for vehicle with seating capacity of 16 or more.
	· $1,500,000 for vehicle with seating capacity of 15 or less.
· $5,000,000 for vehicle with seating capacity of 16 or more.
	· $4,000 yearly increase in premiums with M&M
· Go live with increase when return to NMT services

	Exclusions from Driving
	A person having 6 or more points may not provide NMT.
	A person having 6 or more points may not provide transportation.
	· Driving a CMV w/blood alcohol of 0.04% or more;
· Driving any vehicle under the influence as prescribed by state law;
· Refusal to undergo drug or alcohol testing;
· Driving under the influence of a schedule 1 controlled substance, an amphetamine, a narcotic drug, a formulation of an amphetamine, or a derivative of a narcotic drug,
· Leaving the scene of an accident while driving a CMV,
· A felony involving a CMV,
· Conviction of texting while driving a CMV, and
· Conviction for violation of the restriction on using a handheld mobile phone while driving a CMV.
	
	-Driver Employment Application
-Driver Employment Verification
-BMV Drivers Abstract

	Driver to Notify Employer
	If driver accumulates 6 or more points or if license is revoked or suspended.
	If driver accumulates 6 or more points or if license is revoked or suspended.
	Once every 12 months drivers must furnish employers with a list of all violations of motor vehicle laws where the driver was convicted or for which they forfeited bond or collateral for the past 12 months.
	Once every 12 months drivers must furnish employers with a list of all violations of motor vehicle laws where the driver was convicted or for which they forfeited bond or collateral for the past 12 months.
	-Employee Driver Certification
-Annual Drivers Certification of Violations

	Medical Exam
	
	
	Driver must have a DOT physical and carry the certificate at all times. Medical exam required at least once every 24 months.
	
	-Occupational Health DOT physical retained in medical file. Renewal date maintained in compliance tracker.
-Employee Driver Certification

	Drug Testing
	
	
	Random drug testing (% of employees changes yearly).
	
	-Occupational Health Random Pool 

	Written Policies
	Development and implement written policies and procedures re: vehicle accessibility, vehicle maintenance, and requirements for drivers.
	Development and implement written policies and procedures re: vehicle accessibility, vehicle maintenance, and requirements for drivers.
	
	
	-RT’s Policies and Procedures

	Driver Involved in an Accident
	Driver involved in an accident while providing NMT must be drug tested for controlled substances within 32 hours and for blood alcohol within 8 hours when the accident involves loss of life, or there is a bodily injury to a person requiring medical treatment, or one or more of the vehicles was disabled at the scene.
	
	Motor carrier must keep log of accidents for 3 years after date of accident containing date, location, driver name, number of injuries, number of fatalities, whether hazardous materials were released, copies of all accident reports from government or state agencies.

Accident defined as occurrence with a CMV that involves either a fatality, bodily injury to a person who immediately receives medical treatment away from the accident; or one or more motor vehicles incurs disabling damage, requiring the vehicle to be towed.
	
	-Automobile Notice of Occurrence/Claim Form
-Flow chart
-All reports & Log maintained by Admin Asst. on the Executive Team Site

	Vehicle Equipment
	When a modified vehicle (which has been modified/designed or constructed to include transfer aids, fasteners for wheelchairs, stable access ramps) and is designed to transport 5 or more passengers must be equipped with secure storage space for removable equipment and passenger property. Communication system that may include cellular communication, capable of 2-way communication. Fire extinguisher and first aid kit, safely secured.
	
	No driver shall use a handheld mobile telephone while driving a CMV.
	
	-Employee Driver Certification
-New & ongoing Driver orientation & training

	Yearly Vehicle Inspection
	Inspection by the state highway patrol inspection unit or a certified mechanic at least once every 12 months.

Modified vehicles designed to transport more than 5 passengers must be inspected yearly.
	
	PUCO may inspect any CMV.

Inspection at least every 12 months by state highway patrol or certified mechanic.
	
	-Transportation Peer Review use to audit compliance

	Daily Vehicle Inspection
	First driver each day shall conduct and document inspection and testing of lights, windshield wipers, emergency equipment, mirrors, horn, tire, and brakes.

First driver of a Modified vehicle each day shall conduct and document an inspection to ensure permanent fasteners, safety harnesses or belts, and access ramp and hydraulic lifts are working properly.
	
	At the end of each day the driver shall prepare a report covering any issues with service brakes, parking brake, steering, lighting, tires, horn, wipers, mirrors, coupling devices, wheels & rims, emergency equipment.

Before driving a CMV the driver shall (a) be satisfied the motor vehicle is in safe operating condition; (b) review the last driver vehicle inspection report; and (c) sign the report only if defects or deficiencies were noted by the driver who prepared the report to acknowledge that the driver has reviewed it and that there is a certification that the required repairs have been completed.
	
	-Transportation routing software
-Pre-trip Process & Forms

	Motor Carrier/Vehicle Registration









	
	
	For hire CMVs that transport passengers and operate solely within Ohio must register with the PUCO and obtain a “Certificate of Public Convenience and Necessity.” Annual registration May 1 to July 1. Proof kept in vehicle. Annual Fee $30 for tractor, vehicle tractor pulling a trailer, tow vehicle or bus. $30 for each motor vehicle transporting persons. DOT registration is also required.
	
	-Transportation department maintains registration in vehicles.
-Business Director ensures PUCO registration & provides proof to Transportation Department
-Business Director ensures DOT registration


	Markings on Vehicles
	
	
	Legal or trade name of corporation or provider operating the CMV. The ID number issued by the PUCO or the DOT. Must appear on both sides of vehicle in letters that contrast sharply with background. Must be legible in daylight from 50 feet.
	
	-CE & Ops Director-in process







